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Auditorium, Marco Biagi Foundation, Modena,

Thursday 18 – Saturday 20 March 2010 

Eighth International Conference in Commemoration of 

Marco Biagi

Rethinking Corporate Governance:  from Shareholder Value to Stakeholder Value

Sponsored by:

Associazione italiana di Diritto del lavoro e della Sicurezza sociale
International Society of Labour Law and Social Security Law

DRAFT PROGRAMME

Thursday 18 March 2010

9.45-10.15 Opening remarks 

Aldo Tomasi, Rector, University of Modena and Reggio Emilia (Italy)

Eugenio Caperchione, Dean, Faculty of Economics, University of Modena and Reggio Emilia (Italy)

Giorgio Pighi, Mayor of Modena (Italy)
Raffaele De Luca Tamajo, University Federico II Naples (Italy), President, Italian Association of Labour Law and Social Security 

10.15-10.30 Introductory remarks by the Chair: Alan Neal, University of Warwick (United Kingdom) 

10.30-11.30 Guest speaker: to be confirmed
11.30-12.30 Conclusions and debate: Tiziano Treu, Senator of the Italian Republic

12.30-14.30 - Lunch
14.30-16.30 First afternoon session – Chair – Francesco Basenghi, University of Modena and Reggio Emilia (Italy)
14.30 – 15.00 Keynote speaker: Voice, participation and employee power in industrial relations at company level, Janice Bellace, The Wharton School, University of Pennsylvania, Philadelphia (USA)

15.00 – 16.00 Speakers:
Manfred Weiss, J.W. Goethe University Frankfurt (Germany), The link between collective bargaining and workers' participation in Germany
Geoffrey Wood, Marc Goergen, Chris Brewster, University of Sheffield (United Kingdom), Corporate Governance Regimes and Employment Relations in Europe.

Chew Soon-Beng, Rosalind Chew, Nanyang Technological University (Singapore), How to Convert Adversarial Collective Bargaining to Strategic Collective Bargaining for a Small-Open Economy Like Singapore.

John Opute, Karl Koch, London South Bank University (United Kingdom), The Emergence of Collective Bargaining Structures in a Transformation Economy. The Example of Nigeria 
16.00 – 16.30 Debate

16.30-16.45 Coffee Break

16.45-18.45 Second afternoon session – Chair – Luigi Enrico Golzio, University of Modena and Reggio Emilia (Italy)
16.45 – 17.15 Keynote speaker: Contingent rightholder governance and human capital investments, Anna Grandori, Bocconi University,  Milan (Italy)

17.15 – 18.15 Speakers:
Jacques Rojot, Panthéon-Assas University Paris II (France) (to be confirmed)
Giacomo Degli Antoni, EconomEtica – University of Milan Bicocca (Italy), Lorenzo Sacconi, EconomEtica – University of Trento (Italy), A Theoretical Analysis of the Relationship Between Social Capital and Corporate Social Responsibility: Modelling Cognitive Social Capital and CSR as Preconditions for Sustainable Networks of Cooperative Relations. 
Edoardo Della Torre, Centro Studi Assolombarda (Italy), Luca Solari, University of Milan (Italy), High Performance Work Systems and actors in organizational change in SMEs
Raffaella Cascioli, ISTAT – Training and employment department (Italy), Investment in Human Capital in times of Economic Crisis: Recent Findings
18.15 – 18.45 Debate

20.00 Gala Dinner in the State Rooms of the Accademia Militare, Palazzo Ducale, Piazza Roma, Modena 

Friday 19 march 2010

9.00-9.30 Mass in commemoration of Marco Biagi at the Sant’Agostino Church

9.45-11.45 Morning session – Chair – Luigi Montuschi, University of Bologna (Italy)  

9.45 –10.15 Keynote speaker: The effectiveness and sustainability of rights and regulatory techniques: how should labour relations be modernized?, Adalberto Perulli, Cà Foscari University, Venice
10.15 – 11.15 Speakers: 

Yasuo Suwa, Hosei University, Tokyo (Japan) (to be confirmed)

Susan Bisom-Rapp, Thomas Jefferson School of Law, San Diego (USA), Decent Work in a Post-Recessionary World: Reconceptualizing Flexibility, Employment Protection, and the Regulatory Tools Used to Achieve Those Goals.
Tony Royle, National University of Ireland, Galway (Ireland), Regulating Global Capital and the Multinational Corporation: An Analysis of the Shift to Soft Law in International Labour Standards and its implications for workers
Luisa Ficari, University of Tuscia – Viterbo (Italy), Workers’ Voice and Involvement in the Restructuring of Enterprises.
11.15 – 11.45 Debate

11.45-12.00 Coffee Break

12.00-12.30 Remarks by the Minister of Labour, Maurizio Sacconi

12.30-13.00 Conferral of the Marco Biagi Awards 2010
13.00-14.30 Lunch
14.30-16.30 Afternoon session – Chair – Tindara Addabbo, University of Modena and Reggio Emilia (Italy)
14.30 – 15.00 Keynote speaker: Labor Economics, Corporate Governance, and Corporate Social Responsibility: Interfaces and Boundaries, Hélio Zylberstein, University of São Paulo, São Paulo, (Brazil) 
15.00 – 16.00 Speakers:

Stefan Zagelmeyer, University of Applied Sciences Bad Honnef-Bonn (Germania), Changing the Guard for the Employment Relationship. Determinants of Employer Demand for Collective Bargaining.

Mirella Damiani, Alberto Chilosi, Università di Perugia (Italy), Stakeholders’ protection and employees’ representation in corporate governance: institutional aspects and economic consequences
Eric Ogilvie-Brown, University of Dundee (Scotland), Corporate Social Responsibility: an Integral Element rather than a Bolt-on Option
Howard Gospel, King’s College, University of London (United Kingdom), Andrew Pendleton, University of York (United Kingdom), Sig Vitols, Wissenschafszentrum Berlin fur Sozialforschung (Germany, Peter Wilke, Wilke, Maacke and Partners, Hamburg, (Germany), Investment Funds, Corporate Governance, and Industrial Relations: European Perspectives
16.00 – 16.30 Debate

16.30-16.45 Coffee Break

16.45-18.15 Closing session – Chair – Csilla Kollonay, Central European University, (Hungary) 
16.45-17.45 Reply by the Keynote Speakers

17.45-18.15 Conclusions: Roger Blanpain, Universities of Leuven (Belgium) and Tilburg (NL) 
20.00 Dinner
Saturday 20 march 2010

9.30-10.30 Ceremony for the Signing of the International Cooperation Agreement between Marco Biagi Foundation and Hamline University, St. Paul (USA)

Paola Reggiani Gelmini, Director, Marco Biagi Foundation

Luigi Enrico Golzio, Director, International Doctoral Research School in Labour Relations

Julian Schuster, Dean, Hamline University Graduate School of Management (USA)
10.30-13.00 Parallel Workshops 
1) Corporate Governance and Employee Protection in the Framework of Corporate Social Responsibility – Chair – William Bromwich, University of Modena and Reggio Emilia (Italy) – Working language: English

Ekaterina Ribarova, Institute for Social and Trade Union Research (Bulgaria), Corporate Social Responsibility, The Labour Market and Industrial Relations in Bulgaria.

Olusegun O. Oladeinde, Rhodes University (South Africa), Mainstreaming Labour Relations with Social Protection at the Workplace: Challenges and Prospects for Social Partners

Singh Sumanjeet, University of Dehli (India), Balancing the Interests of Shareholders and Stakeholders through Corporate Governance.

Shelley Wallach, Tel Aviv Labour Court (Israel), Rethinking the Interaction of Rights and Obligations in the Workplace in the Aftermath of the Recent Global Crisis. Opportunities for Employees’ Rights?
Attila Kun, Kàroli Gàspàr, University Budapest (Hungary), József Hajdú University of Szeged (Hungary), Conceptualisation of Corporate Social Responsibility in the Context of Labour Law 

Olga Rymkevich, Marco Biagi Foundation (Italy), Alexandr Zavgorodniy, St. Petersburg State University (Russian Federation), Corporate Governance and Corporate Social Responsibility in Transition Economies

Miko Kamal, Macquarie University Sydney (Australia), Corporate Governance for State-Owned Enterprises: a Study of Codes of Corporate Governance.

Murad Wisniewski, European Parliament (Luxembourg), The Nexus Between Corporate Governance and Human Resource Management in Post-Merger Integration
2) The Effects of Transnational Regulation on Corporate Governance and the Case of European Union – Chair – Iacopo Senatori, Marco Biagi Foundation (Italy) – Working language: Italian

Michele Faioli, Lance Compa, Henning Meyer, Stephen Barber, Rebecca Givan, Klaus Mehrens, Paquale Sandulli, Angelo Pandolfo, University of Rome Tor Vergata (Italy), Trans-Atlantic Economic Relations Europe-USA: from “global labour law”, to the principle of effectiveness and the need for modernization of the labour market 
Valentina Franca, University of Primorska (Slovenia), The Role of Employee Representatives in and after the Crisis
Silvia Foffano, University of Modena and Reggio Emilia (Italy), The Role of International Framework Agreements 
Alberto Lepore, University of Rome Tre (Italy), Transnational transfer of part of an undertaking and new techniques of employee protection 
Nicoletta Pagni, University of Pavia (Italy), The Guidelines of the Financial Stability Forum on Executive Pay: Critical Aspects from a Labour Law Point of View

Serena Zitti, University of Chieti – Pescara G. D’Annunzio, Global crisis and corporate social responsibility: the new frontiers of an historical trade-off 
Marie-France Mialon, University Paris II (France), New forms of governance and the legitimate expectations of employees: the French experience
Carmen Agùt Garcia, University of Castellòn (Spain), Transnational collective bargaining: a Spanish perspective
3) The Contribution of Law, Collective Bargaining and Workplace Practices to Corporate Governance: National Cases and Comparative Developments – Chair – Malcolm Sargeant, Middlesex University London (United Kingdom), – Working language: English

Monray Marsellus Botha, University of Pretoria (South Africa), Employee Participation in the Promotion of Corporate Governance: a South African Perspective
Juan Raso Delgue, Gerardo Cedrola-Spremolla, Universidad de la Repùblica (Uruguay), The Structure and Content of Collective Bargaining in Argentina, Brazil and Uruguay: Certain Conceptual Conclusions from a Comparative Study

Gideon Holin, Holin & Co. Law Offices (Israel), Judicial Adaptation of Collective Agreements to Changing Circumstances
Claire Alice Belcher, University of Dundee (Scotland), ‘Top Down’ Meets ‘Bottom Up’ Meets Mutuality: Governance in the NHS in Scotland
Inger Marie Hagen, Fafo Institute for Labour and Social Research (Norway), Employee elected directors in company boards:  stakeholder representatives or the voice of labour?  

Dagmara Skupien, University of Lodz (Poland), The Statute for a European Company and the Polish Model of Employees’ Involvement
Femke Laglaand, Ilse Zaal, University of Amsterdam (The Netherlands) Employee Participation in the European Union: the CMB Directive and Its Effects in the Netherlands

Thomas Greven, Freie Universität Berlin – John F. Kennedy Institute for North American Studies (Germany), Americanization of German Industrial Relations? From Managed Decentralization to Adversarial Collective Bargaining.

Note:  A pre-conference guided tour of the Ducati production facility in Bologna is planned on the afternoon of Wednesday 17 March, primarily for the speakers and discussants at the Conference (to be confirmed)
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